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A change of name but not direction
In the normal practice of business, change is one of the
constants that one can always predict will occur. You will
notice that this newsletter brings such a change.
TomorrowWisdom is changing its name to Refirement
Network. The name is almost the only change you will see.
The people involved and the offering will stay the same.
Here are some opportunities where I believe we can add
value:
●
●
●
●

●
●
●
●
●

Sales Conferences
Strategic Sessions for Companies
Wisdom Audit for your Organisation
Wisdom Continuity Process – Critical where your skills
are leaving and retiring at a faster rate than you can
train and recruit potential talent.
Wellness Events for your older employees
Strategic Marketing
Executive Coaching
Research and Development about this market
Retirement Coaching and Profile Tool to understand
where you as an individual are on the road to a
successful future

Please feel free to connect with Lynda Smith if you have any
queries or questions.
We would love to come and meet with you to discuss any
specific challenges and opportunities you may be
experiencing.

A review of a great website- www.
retireearlylifestyle.com
I have been surfing the web and trying to understand some of
the global issues and trends emerging for the retiring boomer
generation. I discovered this great site and have since been in
touch with Billy and Akaisha Kaderli.
This couple chose to walk away from the stressful world of
formal work in their late 30’s and have been traveling and
discovering a new world for the past 15 years. They have
documented how they have managed to live on a low
percentage of their investments, to survive in many great cities
and building the skill of finding opportunity where you are,
rather than going to formal employment every day. They have
a CD called “The Adventurer’s Guide to Early Retirement” that
can be ordered or downloaded off their site. This document
contains many great ideas and stories.
You may be green with envy or you may even be tempted to
follow in their footsteps. Enjoy the journey!
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Retirement Communities World - Africa 2007
From the 3 rd to 6 th September at the Sandton Convention Centre.
You cannot afford to miss this conference if you have an interest in retirement communities. You may be an investor, property
developer or someone in marketing with a focus on the baby boomer generation. This conference is a first in South Africa and
those involved will play an important role in planning the future of this market.
I will list a few bullet points that will help define who should attend.
●
●
●
●
●

Identify key drivers to operating successful and efficient retirement communities.
Gain access to lucrative business opportunities and future developments in the retirement industry.
Capitalise on this blossoming market and build lasting relationships with the people who matter to your business.
Source the right solutions on site that will help you increase your operational capacity.
Providing you with the opportunity to get innovative solutions from leading industry players.

For more information and booking click here: http://www.terrapinn.com/2007/rcmza/

Success factors for Retirement – Work Reorientation ( 1 of 15)
In this series we will discuss some factors that may affect you when you reach formal retirement. The Baby Boomer Generation
(born between 1946 and 1964) is not likely to retire like their parents did. The world has changed and different choices are now
available for this generation as they reach this new life stage.
The definition for Work Reorientation is as follows: The degree to which you have emotionally distanced yourself from taking
your personal identity from your work.
To make a successful transition from work to this new life stage called “retirement” we need to shift our view of ourselves and
redefine who we are.
Many may have over- invested in their work and see themselves mainly in their professional role. Our job begins to define not
only what we do, but also who we are. Our career becomes the defining issue of our lives. This factor may hinder the growth in
your new life stage. We need a significant reorientation of self to help us navigate the future with success.
This process in no way reduces our past success as less important but is more a process of letting go of the culture and
environment of where we where and looking to new exciting ways in which we can continue to succeed. For healthy closure we
need to celebrate and mourn the past, disengage and move forward to new exciting and challenging adventures.
The future will hold many opportunities for growth and change. Many will want to put their talent, experience and their positive
outlook back to work. Each person will manage this change to suit their needs and circumstances. Some will want to do flexitime work, some will want to volunteer and others may choose to work in a completely different field. The trend for the future
looks like many will choose a phased approach to retirement.
To successfully re-orientate ourselves we need to dig deep within and discover “Who I am?” This will help you define who you
are beyond your relationship with your work. We come to appreciate our inherent worthiness as a unique person. This internal
journey is not easy for most of us: it takes time and significant self introspection before we can develop and become
comfortable with a new self-definition.
For many this is not an easy process. They can’t let go of their former self-definition. For them the future is destined to be
burdened because they become stuck in the narrow definition of themselves from the past. The old retirement was for many a
withdrawal, non-involvement and apathetic approach. Those that do not face this factor may find themselves heading down the
same road. For those that want to live with the “new retirement” the process of developing a new self-definition is not an option,
it is mandatory.
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We must arm ourselves with as much information about ourselves as we can so we can make the best decisions possible. Try
to estimate how important this factor is for your life? The degree to which you can answer this question will tell you how strongly
you identify with your work and how much energy you have been putting into your work.
We have a tool called the RSP that measures 15 success factors for retirement. This test gives quantitative measures for each
factor. This tool is available through the Refirement Network. This is your life and you should live each day to the full until your
last.
Most of the content for this article is taken from the book “The New Retirement” – Discovering your dream by Richard P
Johnson... This is the handbook for the RSP tool used by Retirement Options. Lynda Smith is the only accredited coach with
Retirement Options in South Africa.

Please contact Lynda Smith on +27 (0) 82 490 2822 or lynda@refirementnetwork.com for more details. Our
web address is www.refirementnetwork.com

